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INTERVIEW\COVER STORY

The Power Shift: Women Driving
the Future of Textliles

In this exclusive

iINnteraction. Dr. Seema jourey and what inspired you to build

Srivastava, E)(ECUtiUE technology ecosystem?

Director, India ITME |

Society, shares with
Textile Sphere India

her inspiring journey i
from international trade |
to leading one of the |
textile industry’s premier ;

Institutions. She reflects
on leadership, resilience,

and the evolving role !

of women in driving
Innovation, inclusivity, and
decision-making across
the textile ecosystem.

Q. Could you share your professional
a career in the textile machinery and

Economics, International trade
and Business Management were the
subjects | pursued for my education.
It was pure coincidence that after
working many years with Taiwan
World Trade Centre and WTC-
Mumbai, | joined India ITME Society
in 2009, now completing 16 years
with India ITME Society.

| enjoy my work at India ITME
Society tremendously and got very
good opportunity to work at multiple
levels and forging long lasting
professional and personal
relationship with the industry.

Q. The textile sector has traditionally
been male dominated. What
challenges did you face as a woman
leader, and how did you overcome

them?

At India ITME Society, my
experience was slightly different
since | joined at the top of pyramid
position as ‘Executive Director’ and
was fortunate that | could bring

transformation to the office

atmosphere and make it more
inclusive. My gender related
tribulations were not at India ITME
Society. However, | did face
some scepticism from many

l‘ll. as to whether a young

female can execute and
manage an industrial
exhibition of such scale
with 3500 live

machineries, 73
vendors companies,
large scale utility
services onsite

co- ordinating with 100+ customers
acquiring various permissions
required for macro & micro event
planning etc.

There were of course people who
did not have confidence in leadership
of a female and expected me to fail in
my endeavour. Never spoken words,
but discernible condescending and
patronising behaviour which made
me dig my heels stubbornly to pursue
success in all my projects.

| appreciate all my office bearers
since 2009 till date who gave rock
solid support to me in my decisions
and efforts to bring changes in India
ITME Society which helped me prove
naysayers wrong and also steer India
ITME Society to a globally recognised
organisation today.

Q. How do you see the role of
women evolving in India’s textile and
apparel industry — especially in
technology, innovation, and decision-
making positions?

Female scientists have been
instrumental in the success of the
Indian Space Research Organisation
(ISRO), leading major missions like
Mangalyaan, Chandrayaan-2, and
Chandrayaan-3. These women have
shattered gender barriers, with, for
iInstance, nearly 30% of the team
working on Chandrayaan-2 being
women.

Also, Women in Al in India are
driving a significant transformation,
with over 7,000 women-led startups
emerqging as of late 2025. However,
while making strides in
entrepreneurship and research,
women still occupy only 22% of Al
roles and face persistent gender gaps
in leadership and core model







